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Throughout the presentation please
submit ques tions  to the presente rs :



Dean of Students 
Office

Orientation



The Dean of Students Office





• Tuition Insurance
• Emergency Contact Information - my.tcu.edu
• Student of Concern Form
• Responding to Students in Distress

Dean of Students Office: Key Take-Aways





Office of 
Institutional Equity

Orientation



The Office of Institutional Equity
The Harrison, Suite 1800
oie.tcu.edu
817.257.8228
oie@tcu.edu

Office Hours: 8:00AM – 5:00PM M-F

Texas  Chris tian Unive rs ity (TCU) is  
committed to providing a positive learning, 
living and working environment free from 
discrimination and harassment.

https://maps.tcu.edu/?id=1185


Discrimination:
According to Equal Employment Opportunity Commission (EEOC), discrimination is unfair treatment 
because of your race, color, religion, sex (including pregnancy, gender identity, and sexual orientation), 
national origin, disability, age (age 40 or older), or genetic information.

Harassment: 
A form of discrimination that is unwelcome verbal or physical conduct that is severe, persistent or pervasive 
enough creates a hostile, intimidating, or offensive environment for a protected class.



Protected Classes
• Race
• Color
• Religion
• National Origin or Ancestry
• Ethnic Origin
• Sex (including gender, pregnancy, sexual orientation, and gender identity)
• Age (40 or older)
• Physical or Mental Disability
• Veteran Status
• Disability
• Genetic Information



Types of Sexual Harassment
• Dating Violence
• Domestic Violence
• Stalking
• Sexual Exploitation
• Sexual Assault

• Non-consensual Sexual Contact
• Non-consensual Sexual Intercourse
• Incest
• Statutory Rape



Title IX

No person in the United States shall, 
on the basis of sex, be excluded 
from participation in, be denied the 
benefits of, or be subjected to 
discrimination under any education 
program or activity receiving Federal 
financial assistance.



Mandatory Reporters

Mandatory 
Reporters

All community members, 
employees, and individuals in 
positions with authority that 
are responsible for promptly 
reporting violations or 
concerns about violations of 
laws, regulations, and 
University policies that come 
to their attention. 

Role of Mandatory 
Reports

Promptly report violations or 
concerns about violations of 
laws, regulations and 
University policies that come 
to their attention to Title IX 
Coordinator and/or OIE
Respond to and collaborate
with the Title IX Coordinator 
and/or OIE.

Mandatory 
Reporters Cannot

Mandatory reporters cannot 
promise to refrain from 
forwarding information to the 
Title IX Coordinator and/or 
OIE Mandatory Reporters 
are not investigators.
Failure to provide such 
information to the Title IX 
Coordinator and/or OIE in a 
timely manner may result in 
further disciplinary action. 



Resources

Confidential Resources* are University Officials 
who can maintain legally-protected confidentiality 
within the University for the individual who shared the 
information. 

All community members, except Confidential 
Resources, are considered Mandatory Reporters.

*TCU’s Confidential Resources: Licensed Mental 
Health Profess ionals  at the Counseling Center, 
Licensed Medical Profess ionals  at the Health Center, 
TCU Title  IX Confidential Advocate(s ), Ordained TCU 
Chaplains  in the Office of Religious  and Spiritual Life , 
Licensed phys icians  on TCU’s  Sports  Medicine s taff 
(for s tudent-athletes )

CAMPUS AND COMMUNITY RESOURCES

Campus Advocate- 817.257.5225

Counseling Center- 817.257.7863

Health Center- 817.257.7940

Religious & Spiritual Life- 817.257.7830

TCU Counseling 24/7 Helpline- 817.257.7233

The Women’s Center (Off Campus)- 817.927.4040

SafeHaven(Off Campus)- 877.701.7233



CARE 
Campus Advocacy, 
Resources & Education

Orientation



CARE
care .tcu.edu
J arvis  Hall – 2nd floor
817-257-5225

Lis ten.
Believe. 
Support.

To advocate and support students impacted by 
sexual and gender based harassment, 
sexual assault, dating anddomestic violence and 
stalking, whilepromoting education and awareness 
that empowers lasting change in our community.



• Confidential Advocate  provides  s upport and res ources  for s tudents
• Offe r educational trauma informed prevention and res pons e  programs
• Promote  community awarenes s



• Required for all students new to TCU
• Must be completed by August 21st
• Survivor waivers available upon request

Required Compliance Training Modules

AlcoholEdufor College
Sexual Assault Prevention
Diversity, Inclusion & Belonging



Substance Use & 
Recovery Services 
(SURS)

Orientation

Jarvis Hall, 2nd Floor
In the Counseling and Mental Health Center
surs.tcu.edu





Does “everyone” drink at TCU?

TCU Core Alcohol and Drug Survey, Spring 2022

Yes
72%

No
28%

Have you drank alcohol in the 
past 30 days? (All Undergrads)

Yes
60%

No
40%

Have you drank alcohol in the past 
30 days? (First Year Students Only)



Desired vs. Undesired Outcomes of Use

TCU Core Alcohol and Drug Survey, Spring 2022 (All Undergrads)

• 80% say it enhances social activity

• 77% say it gives people something to do

• 71% say it allows people to have more fun

• 68% say it facilitates a connection with peers

• 43% say it makes it easier to deal with stress

• 26% say it makes them feel sexier

• 40% did something they regretted

• 24% performed poorly on a test or important project

• 17% were hurt or injured

• 12% thought they might have a drinking or other drug 

problem

• 11% were taken advantage of sexually

• 5.4% seriously thought about suicide





2

9

20

75

0

10

20

30

40

50

60

70

80

90

100

1960's 1990's Current Bud THC Concentrates

Is it “just weed?”
PO

TE
N

C
Y 

(%
)



• Clearly communicate your expectations of alcohol and drug use

BEFOREyour student comes to TCU

• Parent permissiveness is linked to heavy episodic

or “binge” alcohol use*

• As the perception of risk ↓ us e  ↑

• Help us  avoid mixed mes s ages

• Check in with your s tudent throughout

the semester; this is an ongoing conversation!

Your student is Under the Influence… of YOU!

*Mallet, Turrisi, Reavey, et al. (2019)

http://www.facebook.com/photo.php?pid=33315674&id=18301030&op=1&view=user&subj=18301030


Public Safety
Orientation



Public Safety 

Assistant Vice Chancellor 
Adrian Andrews

• Police Department                                                             
Chief Robert Rangel

• Emergency Management
Director Sean Taylor

• Parking & Transportation
Manager David Coriano

publicsafety.tcu.edu



police.tcu.edu





• Commitment to student safety and success

• Professional and full-service Police Department and Emergency Management

• Direct and 24hr access to the Chief of Police ! 
817-257-7933

Public Safety: Key Take-Aways



Submit your Questions:

All Wellbeing & Safety offices (plus more) will be 
represented at the Resource Fair this afternoon
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